
MY SHORT TERM AND LONG TERM CAREER GOALS

â€œI have always categorized my career into short term and long term goals. It is beneficial as well as promising. I have
worked for several years.

Emphasize Your Desire to Find Long-Term Employment If you can answer this question within the
framework of working for this specific company, you'll put yourself in a great position to walk away with the
job. If you plan your answer ahead of time, you won't stumble over the question or give an answer that you'll
later regret. The best way to avoid this is to make sure that you take time to truly think through your goals and
find a way to verbalize them so that it is apparent that the job you seek fits in your plans. Be flexible. Focus on
guiding yourself toward the future you envision. Start a Business Many people are interested in working for
themselves and creating something of their own, and if you are a visionary or have an entrepreneurial mind ,
then starting a business is something you should seriously consider. Network In order to realistically achieve
your long-term career objectives, you are going to need contacts in your industry who can provide valuable
feedback and introduce you to new opportunities. Make sure your answer focuses on your professional goals.
Efficiency goals have to do with the speed, accuracy and consistency with which you can produce strong
results to a high standard. Is it a management position? Break a long-term goal down into smaller goals.
However- if you heed the tips and examples given and take the time to prepare yourself- you can ensure that
you nail them during your interview. I understand the value of training and experience- so I am looking to
grow with a company such as this one- applying my analytical skills and customer service experience in an
entry-level position and advancing to a counselor position over time. An example of a short term goal would
be learning a new skill or technology, achieving a promotion, or gaining management experience within a
near-future period of time; that is, sometime sooner than later. Article Table of Contents Skip to section
Expand. However, the more and focused and employer centered you can be about your goal, the better your
chances will be of steering the interview in the right direction. To have a successful and satisfying career,
define your goals and devise a strategy to achieve them. Communication forms the core aspect of other key
soft skills such as teamwork and cultural awareness , while also aiding your personal development, too.
Improve efficiency rates with completing projects Acquire a new job Before we get to talking about
long-range career goals, you might be wondering about short-term goals. Your long-term goals must be
compatible with your abilities and skills. This will help demonstrate you are thinking about these goals in a
logical manner and can help show a hiring manger how your goals align with the needs of the company. This
can prove to be quite problematic if the interviewer asks questions to delve deeper into your goals and you
cannot come up with a proper answer. Make sure that you do your research before you take the leap, though.
So how do you answer this question effectively? Highlight Your Skills: You should try to highlight your skills
as much as possible in all interview questions- and especially when speaking about your future plans.
Improving the company bottom line. When asked about your short- and long-term goals, mention that you've
changed jobs several times and that you're tired of it. Keep your answer focused on your final achievements
rather than salary or compensation. Reviewing the job description before the interview can help you in this
endeavor. As part of a team, I want to add value and continue to grow the company. Employers are looking for
people who won't contribute to high turnover. By Dawn Rosenberg McKay Updated April 04, You may feel
setting long-term and short-term goals is a waste of time, especially if you live by the old proverb, "Man plans,
God laughs. This shows strong forethought and gives a positive impression that you are determined in
reaching your goal- which will read as favorable with an interviewer. My long-term goal will depend on where
the company goes. You're looking for stable employment so you can grow with a company and put down
roots. Since grades matter when it comes to achieving those goals, it is necessary to break your short-term
goals down even further, like earning a high grade point average. Have you ever made any mistakes while
pursuing your goals? What are your goals? I have learned that long-term goals are best achieved when I break
them into shorter goals.


